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Housekeeping

• Type the following into the Chat field:

–First and Last Name, Agency/Organization, & email

 If you are joining us as a group, please include this 

information for all those present

• A copy of this PowerPoint will be sent after this 
webinar to all those that login

• Please use the chat feature to type in your 
questions
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Agenda

•Project Overview
•Roles & Responsibilities
•Temporary Jobs
•Workforce Development
•Exhibit Package
•Statement of Work
•Allowable CalJOBSSM Activity Codes
•Reports
•Resources
•Contact Information 
•Communication
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Project Overview

• Training and Employment Guidance Letter 
(TEGL) 2-15
– Attachment II: Disaster NDWGs

• FEMA Declaration
– FEMA-4407-DR 

 Counties: Butte, Los Angeles, & Ventura

• Each NDWG has specific Award Terms
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Project Overview (cont’d)

• Total Project “Up-To” Award Amount is $44,000,000

• Project’s Period of Performance:
– 12/6/2018 – 12/31/2020

• First Increment already received

• Subsequent increments can only be requested once 
the Project as a whole has reached 70% expenditure
– That is why it is essential that you input expenditures into 

CalJOBS throughout the month, instead of only on the 
date that the report is due
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Project Overview (cont’d)

There are two components to this NDWG:

1. Temporary Jobs Component
 Temporary Employment
 Supportive Services

2. Workforce Development Component
 Career Services
 Training Services
 Supportive Services
 Follow-Up Services
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Roles & Responsibilities
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Department of Labor

*Awards NDWGs and releases incremental funds

*Requires Quarterly Reports

*Conducts monitoring visits

*Requests important time-sensitive info/data

Employment Development Department: Project Manager

*Provides technical assistance

*Requires Monthly and Quarterly Reports

*Troubleshoots CalJOBSSM issues

*Requests additional increments, when applicable

*Conducts site visits

*Requests important time-sensitive info/data

Project Operator

*Enrolls participants and inputs activities in CalJOBSSM

*Coordinates and Tracks Worksites for Temporary Jobs

*Coordinates with local EDD Field Office for services

*Completes Monthly Report and Worksite List by 5th of the month

*Enters Expenditure Report in CalJOBSSM by 20th of the month

*Completes Quarterly Reports by 20th of the month after quarter-end



• Enroll Participants

• Enter Activities and Case Notes

• Input Expenditures
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https://www.caljobs.ca.gov



Temporary Jobs

• Temporary jobs will provide:
– Immediate employment and wages
– Clean-up and repair work will be performed 

on public or private non-profit lands
– Clean-up, repair, and restoration may be 

allowed on private property to eligible 
individuals (with prior approval)
 Still waiting on specific, written clarification from the DOL 

National office

– Humanitarian assistance

• NDWG Funds are for labor only; cannot be 
used for the purchasing of materials
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Temporary Jobs (cont’d)

Eligible Participants

• TEGL 2-15, Attachment II, Page 14
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Temporary Jobs (cont’d)

• Participant file must document participants’ eligibility

– Self-certification is allowed if documentation is difficult to 
obtain due to the disaster; BUT, 

– You must have a system/policy in place to verify the 
eligibility once the documentation is available

• Participants must be enrolled in CalJOBSSM Activity 
Code 227: Disaster Relief Employment/Temporary Job
prior to receiving any Supportive Services for the 
Temporary Jobs Component

• Job Duration
– Maximum 12 months or 2,080 hours
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Temporary Jobs (cont’d)

• Participants enrolled in Temporary Jobs are 
required to receive appropriate safety 
training
– Documentation must be in the participant’s file 

in the form of both: 
1. Case note
2. Proof of training completion (certificate, sign-in 

sheet, etc.)
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Temporary Jobs (cont’d)

• Allowable Job Activities

– Meant to bring an area to the state it was in when the disaster 
occurred, and not to improve an area or to prevent future 
damage

– Public and private non-profit lands:
 Clean-up and repair only

• Not allowed: restoration, renovation, rebuilding, reconstructing, demolition, 
mitigation, erosion control, landscaping, cutting, removing, etc.

– Private property:
 Waiting on clarification from the DOL National office

 Clean-up, repair, or restoration MAY be permitted

 Approval will be on a case-by-case basis

 Pre-approval of worksites is MANDATORY
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Temporary Jobs: Private Property

TEGL 2-15, Attachment II, Page 16
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Temporary Jobs: Private Property (cont’d)

Eligibility for Federal Weatherization

• Eligibility differs among each of the local agencies 
responsible for the Federal Weatherization Program. 

• Some of the requirements may include:
(1) Low-Income   (2) Household size   (3) Energy use   (4) Other factors

• Information on the program and eligibility: 
http://www.csd.ca.gov/Services/ResidentialEnergyEfficiencyServices.aspx

• Find a local Federal Weatherization provider (by County): 
http://www.csd.ca.gov/Services/FindServicesinYourArea.aspx

http://www.csd.ca.gov/Services/ResidentialEnergyEfficiencyServices.aspx
http://www.csd.ca.gov/Services/FindServicesinYourArea.aspx


Workforce Development

• Career & Training Services

– To help participants find permanent, unsubsidized employment

• Can be provided before, during, or after the Temporary Job

• TEGL 2-15, Attachment II, page 14 states “DWG projects 

provide Career and Training services for those grant 

participants already enrolled in the temporary jobs 

component.”

– EDD requested an exception to provide workforce development 

to individuals who are not enrolled in temporary jobs

• Participant file must document participants’ eligibility
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Eligible Participants

• WIOA Sec. 170 (c)(2)(A)
1. A dislocated worker; or

2. A civilian employee at a military installation that is 
being closed; or

3. An individual employed in a nonmanagerial position 
with a Department of Defense contractor; or

4. A member of the Armed Forces (and meets 4 other 
criteria)

• Participant who is eligible for and is enrolled in 
the Temporary Job Component
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Workforce Development (cont’d)



Workforce Development (cont’d)

• Activities may include, but are not limited to:
– Job placement assistance in high-demand sectors

– Training, such as apprenticeships, OJT, transitional jobs, etc.

– Follow-up services for employment status, to assess 
additional employment-related needs, and ensure 
participant success

– Supportive services

• Since some participants will be enrolled in training or 
education, then the following Performance Indicators 
will need to be reported:
– Measurable Skill Gains

– Credential Attainment
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Workforce Development (cont’d)

• EDD Field Office Staff can:
– Assist with some of the Basic Career Services, 

such as workshops
– Provide targeted outreach and recruitment
– Provide QMF services and CalJOBSSM assistance
– Refer individuals to the POs

• Services vary among the EDD offices, so POs 
should communicate and coordinate 
accordingly with them
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Exhibit Package
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• DOL requires the breakout of costs into the two components
• There is a 10% administrative cap for each component
• The package should be filled out according to the First Increment Allocation received



Exhibit Package (cont’d)
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Exhibit Package: Worksite List



Statement of Work
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2018 Megafires NDWG – Allowable CalJOBSSM Activity Codes
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2018 Megafires NDWG – Allowable CalJOBSSM Activity Codes
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2018 Megafires NDWG – Allowable CalJOBSSM Activity Codes

*Only Activities approved in the Exhibit Package will 
be allowable for each Project Operator

**Case Notes are REQUIRED for All Activities
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2018 Megafires NDWG – Allowable CalJOBS Activity Codes
Supportive Services
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2018 Megafires NDWG – Allowable CalJOBS Activity Codes
Supportive Services

• Supportive Services for the Temporary Jobs 
Component:
– 185-Supportive Service-Other: Can be used for 

employer-required drug screening and/or 
background checks

• Case Notes for all activities must detail why
the specific Activity Code is being used, how
it assists the NDWG participant, and any 
associated costs

• Additional Case Notes may be entered for 
interactions with participants that cannot be 
captured with an activity code
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Reports
Report Due Date*

Monthly Report
with updated Worksite List

5th of the following month
Example: January report is due February 5th

CalJOBSSM Expenditures 20th of the following month

Quarterly Report 20th of the month following quarter-end
Example: January-March report is due April 19th

Closeout & End of Project Report 60 days after project end date
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If the due date falls on a weekend, the report is due the Friday before that date.

CalJOBSSM Reports:
• A $0 Expenditure Report must be submitted monthly until you have 

expenditures to report. First report is due 1/18/2019.
• Participant Data should be entered as they occur, including enrollment 

and supportive services.
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EDD Project Management Group - Required Reports
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EDD Project Management Group - Required Reports
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• Section V is the breakdown of Program Costs. The information entered in 2, 3, 4, and 
5.a. should automatically populate in Section VIII for the NDWG Expenditures (per 
WSD16-13). You may need to enter the amounts manually if it does not.

• 6. Other should reflect all the other program costs expended: Participant Wages, 
Participant Fringe Benefits, Supportive Services, and the OTHER Program Costs from 
Exhibits D1 & D2 of the Exhibit Package.
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Detailed Reports -> Cash Reports: Cash Draw -> Expenditure: Summary of Expenditures
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Resources

 Resources for Project Operators/Subrecipients

 EDD Workforce Services Information Notices

• WSIN 17-09: CalJOBSSM Activity Codes

 EDD Workforce Services Directives

• WSD 18-08: Disaster NDWG Guidance

• WSD 18-02: Data Change Request Form Procedure

• WSD 17-08: Procurement of Equipment and Related Services

• WSD 16-18: Selective Service Registration

• WSD 16-17: CalJOBSSM Cash Request

• WSD 16-16: Allowable Costs and Prior Written Approval

• WSD 16-13: Monthly and Quarterly Financial Reporting Requirements

• WSD 16-05: WIOA Closeout Requirements

• WSD 16-03: Unilateral De-Obligation

• WSD 13-11: CalJOBSSM Participant Reporting
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http://www.edd.ca.gov/Jobs_and_Training/Grant_Subrecipient_Resources.htm
http://www.edd.ca.gov/Jobs_and_Training/Information_Notices.htm
http://www.edd.ca.gov/Jobs_and_Training/Active_Directives.htm


Resources (cont’d)

Department of Labor Guidance:
 TEGL 2-15: Operational Guidance for NDWG, pursuant to WIOA

 TEGL 13-15: OJT Wage Caps and Reimbursement Rate Waivers for Job Driven, 

Dislocated Worker Training, and Sector Partnership National Emergency Grants 

(NEGs)

 TEGL 19-16: Guidance on Services provided through the Adult and Dislocated 

Worker Programs under WIOA and Wagner-Peyser Act Employment Service (ES)
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https://wdr.doleta.gov/directives/corr_doc.cfm?DOCN=4439
https://wdr.doleta.gov/directives/corr_doc.cfm?docn=5985
https://wdr.doleta.gov/directives/corr_doc.cfm?docn=3851


Contact Information

• EDD NDWG Project Managers
– Yvette Quevedo 916-654-4654 Yvette.Quevedo@edd.ca.gov

– Sonja Crawford 916-653-3130 Sonja.Crawford@edd.ca.gov

– Louella Dietrich 916-651-6064 Louella.Dietrich@edd.ca.gov

– Tuyen Tran 916-653-5224 Tuyen.Tran@edd.ca.gov

• EDD Project Management Mailbox
– WSBProjectManagement@edd.ca.gov
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Communication

• Subject line for any emails for this grant:

–(Organization 3-letter Abbreviation in CalJOBSSM) 

Name of NDWG – Topic

Example: (EDD) 2018 CA Megafires NDWG –

Worksite Question
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QUESTIONS


